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Abstract: The study is the "Survey of knowledge management based on Bhatt model (Case Study: District's East
Azerbaijan province). The statistical population consists of 100 member of presidents, supervisors, project managers and
experts that with Using simple random sampling method based on table Krejcie and Morgan, a sample size of 80 individuals
has been selected. In order to collect data, a questionnaire has been used, the face and content validity has been confirmed
and reliability of the questionnaire was approved by 76/0, we can say that the reliability is good. Method of this research is
field research. In order to test the hypothesis, t-test was performed using the software spss16.The results of the study
indicate that in the organization under study, the rate of applying the three stages of knowledge management contain
knowledge record, knowledge creation, knowledge application is higher than average level and two stages of knowledge
management contain knowledge obtaining and knowledge transfer is an average level and knowledge management has
desirable status.

Key words: knowledge management, knowledge obtaining, knowledge record, knowledge creation, knowledge transfer,

knowledge application, Bhatt model
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