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Answen tnre following questions hy choosing the hest choice (a, b, c, or d).

1. A(n) .. . .  . . . . is responsible for planning and overseeing the rvork of a group of workers.

a. negotlator b. indicator c. foreman d. col league

2. Many . . . . . . ..in the private sector are paid well, because they have major decisiol -

nrak ing author i ty .

a. executives b. assistants c. foresters d. triggers

3. FIe is well-known for his .. . . . . .as a public speaker. That is to say, he has

outstanding ability in that field.

a. agenda b. cluster c. rationale d. prowess

4. We have.. .with he national group. That is to say, we have attachment to it.

a. loyalty b. affiliation c. pinnacle d. contribution

5 .A (n )  . . . . . . i s  managerwhosesubord ina tesdon ' tmanageanvonee lse .

a. organlzer b. contributor c. supgrvlsor d. interpreter

6. They are looking for someone with areal sense of . . . .  . . . . to the job.

b. comprehension

d, correlation

7. He is faithful in the perfonrnance of his duties. The word performance rneans

a. special duty b. attachment of a person

c. the quality of being loyal d. manner of doing one's duty

8. A person who is equal to others in rank is referred to as..

a. creator b. peer c. career d. archer

9. Communication informs when it  . . . the receiver's understanding of something

or changes the types of choices a receiver might make.

a. involves b. gathers c. alters d. accepts

10'  The chairman says we have a lengthy . . . . . . th is afternoon. That is to say. we

should deal with a large list of topics during the meeting.

d .  pos i t ion
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a. commltment

c. administration

a. agenda b. cluster c. grasp
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r ' rurlrs aunlll ' l lslrators Delleve that the relationship between politics and administration should
not  be  charac ter ized  as  . .  _ . . .

I 
a. lnteractron b. tradition c. objective d. dichotomy

I

I 
12 Ftrigh ranking administrators have more power and authority than . . .. .. ..offrciars.I

I 
a. effective b. petty c. competenr d. esoteric

I

I  
l3  . [ t { r .  Johnson's  . . .  . . . . .bus iness is  handled by a law f i r rn .

I
I a. legal b. responsible c. forceful d. interactionalI
I 14. The new safety regulations are now That is to say, the regulations are nowI
I  in operar ion.
I
I a. rn force b. in part c. in short d. in chargeI
I 

t t Description, argument or explanation based on systematic conrparison of one thing with

I another, already known thing is referred as ....
I
I 

a. adequacy b. bravery c. analogy d. validity
I

I 
t u A -eood test should have three qualities: reliability, . . and validity.

I

I 
" assertion b. coefficient c. prerequisite d. practicaliry

I 
t, A number that expresses the degree and criterion of relationship between two or more

I

I variables is called
J

I u. content validity b. conelation coefflcient
I
I c. quantrtative method d. traditional authorityI
j  l8 .When we haven' t  seen h is  work,  the. . .  . . .o f  h is  work is  hard.
I

I 
a. profession b. administration ,c. measurement d. mechanism

19' The workers ...the manager's orders. That is to say, they carried out his orders.
a. described b. executed c. obtained d, estimated

20' she questioned the .. '  ' . . . . . . . .of his argument. she thought his argument was not
reasonable.

a. prediction b. sufficiency c. expranation d. regitimacy
2 I ' The term ' . '.refers to the state or quality of being good enough or the sufl,iciencv
for a particular purpose.

a. adequacy b. analogy c. validity d. reliabiliry
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22. Verv lew of the .  . .  . . . fa i led to vote.

a. powers b. electorate c. politics d. process
23' organizational communication ' .  . . . . . the members' commitment to the organrzation,s

goals and purposes.

a. instructs b. explains

2.1.  Communicat ion involves the . . .  . . . . , . . . .o f  re levant  in format ion.

c. evokes d. functions

b. commitment

d. realization
25. It  is not . .  .  . . . .of this committee to deal with dismissals.

a. loyalty b. message c. sacrifice d. funct ion
26' A(n) " " 'may be a person who enlists employees into membership in a union.

a. failure b. organizer c. indicator d. disorder
27 ' rn the studies of ' ' ' ' . . ' . . . validity we are validating the theory underlyi ng the test.

a.  conten t b. concurrent c. construct d. predictive
28. ..  '  . . . . . .ref 'ers to the obligation of a person in responsibre posit ion.

a. Duty b. Definition c. Performance d. possession
29. ktre can be . . . . . . .by the need for more money. That is to say, the need for money

inspires hirn.

perfbrmed b. motivated c. determined d. coordinated
The .. .have power to frame or arter a poriticar or funclamentar raw.
a. obl igat ions b. correlations c. sltuations d. constituents

a. transmission

c. attainment

a.

30.
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