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7- General Organizational Commitment Scale

8- Participation in Decesion Making Scate 9- Organizational Citizenship Behavior Scale
H)- Promotion Opportunity Scale 11~ Internal Motivation Scale

12- Quality of Supervising Scale (QSS) 13- Desire to Remain Scale

[4- Job Alternatives Scale 13- Confidence to Supervisor Scale (CSC)
10- Turnover Scale 17- Extra Role Behaviors Scale

18- Organizationat Confidence Inventory  19- Job fovolvement Inveniory

20- Work Involvement Inventory 21- Supervisor Satisfaction Index

22- Coworker Satisfaction Index 23- Job Discriptive Index (JD1}
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