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Commitment and Performance Considering the Moderating Role of
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Abstract
The aim of this research was to
nvestigate the relalion between job design
and organizational eommitment and
performance among managers of big
industrial organizalions in Isfahan and
Tehran. Accordingto the research findings,
organizational performance and behaviorof
the employees have been affccled by
achievement motivation. So, the relation
between variables in this research was
imvestigated by special attention to the
moderating role ofachievement motivation.
The instrumenls were Organizational
Commitment Scale, Job Design Seale, and
Achievement Motivation Inventory and
Performance Appraisal Measure. Evidence of
the instruments validity and reliability was

presented. Data were analyzed in two levels
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of deseriptive and inferential statistics by
moderating regression. The findings indicated

that job design associatcd with exchange and
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contingencycommitment and performaneg.
While ineluding achievement motivation
madc significant relation between job design
and eonhngency and performance.

Keywords: job design, job characteristics,
organizational commitmenl, organizational

performanee, achievement motivalion.
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