Journal ef Behavioral Sciences
Vol. 3, No. 4, Winter 2012
Pages: 325-333

S8 pale dlixo
W biss £ apledd & o s
PYO-YYY lociun

dilygTgd (Sl B 9 (hduds Flaiisl s s | 3o 3aS51 b (Silo Hlw Fid 35 adayl)
Faluiily) 5w ddeiles 555 xile b ,
The relationship between organizational culture with work

motivation, job engagement and innovative behaviors by
mediating of psychological empowerment
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Abstract

Introduction: The aim of the current research was to
design and fit the structural pattern of casual relationships
between  the  psychological  empowerment  of
organizational culture with work motivation, job
engagement, and innovative behaviors.

Method: This was a cross-sectional descriptive study.
The participants in this study inchuded 226 employees of
an industrial company who were selected through mulii-
stage random sampling. five questionnaires. including
Organizational Culture Survey, Psychological
Empowerment. Job Engagement, Work Motivation, and
Innovative Behaviour, were used. A confirmatory factor
analysis and structural equation modeling through
AMOS-16 software were used for data analysis.

Results: The structural equation medeling analysis
supported model fitting o the data. The results shdm
that the organizational cultire was positively
indirectly related to work motivation, job enpape
and innovative  behaviors through  psvg
empowerment.

Conclusion: It is recommended t
culture where teamwork is encouraped
distributed fairly,  decision-mal
communication is  open,
meetings are effective j
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